
 

UNEMPLOYMENT FOR THOSE NORMALLY 
INELIGIBLE – Independent Contractors and 
Employees of Religious Exempt 
Organizations 

 
 

Available in the link below, the EEOC offers new Q&A related to disabilities issues, including:  (1) 
five regarding disability-related inquiries and medical exams; (2) four regarding confidentiality 
of medical information; (3) five regarding hiring and onboarding; (4) four regarding reasonable 
accommodation; and (5) one regarding furloughs and Layoffs.  The EEOC also states that 
unlawful harassment for all protected classes can be reduced by “explicitly communicating to 
the workforce that fear of the COVID-19 pandemic should not be misdirected against individuals 
because of a protected characteristic.”   
 
New law provides enhanced unemployment benefits, including through Pandemic Emergency 
Unemployment Compensation (“PEUC”) and Pandemic Unemployment Assistance (“PUA”).   On 
April 10, the Department of Labor published several letters regarding these programs, including 
the first link (applicable to PEUC) and the second link (applicable to PUA). 
 
https://wdr.doleta.gov/directives/attach/UIPL/UIPL_17-20.pdf 
 
https://wdr.doleta.gov/directives/attach/UIPL/UIPL_16-20_acc.pdf 
 
The PUA program can supply up to $600 per week – including to those who normally are not 
eligible for unemployment, including those who have exhausted all rights to normal 
unemployment benefits, self-employed, those seeking part-time employment, individuals 
lacking sufficient work history, and those who otherwise do not qualify for regular 
unemployment compensation or extended benefits under state or Federal law or PEUC.  This 
can include “certain gig economy workers, clergy, and those working for religious 
organizations who are not covered by regular unemployment compensation, and other 
workers who may not be covered by the regular UC program under some state laws.” 
 



 

We have received calls from various categories of people and organizations trying to help their 
people gain access to these benefits.  Indeed, information about how to go about gaining 
access to PUA benefits has not been clear, at least in many states.   
 
A representative from Maryland has stated that, at least as of April 19, 2020, someone 
currently ineligible for regular UI, but believed to be covered under the PUA program, must 
submit an email for PUA to see if they are eligible; and that they should not “submit an 
application yet.”  The email submission form is available here, under the section discussing 
PUA: 
 
https://www.dllr.state.md.us/employment/unemployment.shtml 
 
A representative from Delaware stated that “Delaware Department of Labor (DOL) is currently 
working with a vendor to design and test new technologies that will integrate with our existing 
benefits claims system. We anticipate that the development and integration of this new 
technology will take 3-6 weeks.  We hope to provide more details regarding implementation 
and how to apply on our website the week of April 20th.” 
 
 
 
Tim Holly is a partner in the Labor & Employment law group at Connolly Gallagher LLP. Contact him at 
tholly@connollygallagher.com or (302) 252-4217. 


